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Policy Aims
This policy sets out our approach to encouraging good behaviour and posi ve rela onships based upon mutual
respect for each other.
We oﬀer a clear set of expecta ons that are understood by all and which are focused on suppor ng eﬀec ve
teaching and learning, as well as ensuring student safety and well-being. In addi on, our behaviour expecta ons
and standards represent a model for students’ wider lives in the community.
It is vital that achievements are recognised and academic and personal progress celebrated at various points
during the school year.
Our Behaviour for Learning Policy is designed around suppor ng the development of our 4 core student values:

Principles for the Successful Implementa on of the Policy

Recognise The
Posi ve

The posi ve behaviour element of the policy is the most important and seeks to
recognise students for their achievements in lessons and around school.
We want to let the vast majority of our students know that we are aware of how well
they are working and value this above all else.
It is important that all students know what is expected of them and the limits.
Rules that are ambiguous or not consistently enforced, set students up to fail.

Clear Rules &
Expecta ons

We want to be open and fair with our students, presen ng them with clear rules and
expecta ons that are about suppor ng teaching and learning, recognising them for their
successes, but having clear and consistent sanc ons for when standards are not met.
We believe our Ask:Tell:Sanc on procedure supports this consistent approach.
How we implement the policy is crucial to its eﬀec veness.

Using Our
Professional Skills

A confronta onal approach with students is not necessary to ensure rules are respected
and adhered to and standards upheld.
A posi ve approach, a sense of humour and willingness to listen are very important
quali es, alongside all staﬀ modelling what we expect from students in their prac ce.
Appropriate reasonable adjustment may be used.

Restora ve
Prac ce

We are a restora ve school and aim to repair harm caused to rela onships and
communi es by conﬂict.
We believe this is best achieved by focusing upon the harm caused, rather than just
assigning blame and applying sanc ons which, on its own, fails to address the needs of
those most aﬀected.

Roles and Responsibili es
Maintaining, managing and promo ng posi ve rela onships and behaviour is the shared responsibility of all staﬀ,
students, governors and parents/carers.
The Role of the Governing Body
● Approves the wri en statement of behaviour principles
● Provides informed challenge and evaluates the eﬀec veness of the policy
The role of the Senior Leadership Team
● Ensure that the policy and procedures are being implemented
● Meet and greet students at all opportuni es
● Be a visible presence at transi on periods and social mes
● Use data to assess the eﬀec veness of policy and prac ce
● Review provision and support for students on a regular basis
The role of Year Leaders and Pastoral Leaders
● Establish and maintain posi ve rela onships with parents and carers
● Ensure staﬀ training needs are iden ﬁed and supported
● Be a visible presence at transi on periods and social mes
● Iden fy, coordinate and monitor interven on and support for students
● Use data to ensure a consistent approach is applied by staﬀ to all students
The role of teaching and associate staﬀ
● Model posi ve behaviours and build rela onships
● Plan/support lessons that engage, challenge and meet the needs of all learners
● Be a visible presence at transi on periods and social mes
● Use the behaviour policy and procedures fairly and consistently to recognise and reward posi ve
behaviours which reﬂect our values
The role of the students - to develop the 4 core student values
● Ambi on - to have a desire to achieve success
● Responsibility - to take ownership of their ac ons
● Resilience - to show a determina on to achieve success
● Respect - to be considerate to ourselves and others
The role of Parents/Carers
● Support the school in promo ng our shared values
● Ensure students come to school every day, on me and ready to learn
● Support learning at home
● Support the school through a endance at parent mee ngs and school events
● Approach the school early with concerns and work with staﬀ to resolve them
● Support good communica on between home and school with respect, kindness and care

The Procedures Suppor ng The Behaviour For Learning Policy

School Deten ons
On occasion, students will some mes be involved in incidents of unacceptable behaviour. Sanc ons must
be applied against such individuals, but these must be fair and propor onate. Deten on is one such
sanc on that will be applied for misdemeanours either inside or outside the classroom.
A deten on provides an opportunity for reﬂec on. It also oﬀers a chance for restora ve prac ce to take
place between staﬀ and students, to discuss what has happened and agree strategies to limit future
incidents.

The Legal Posi on
As stated in the 2011 Educa on Act:
The Educa on Act 2011 removes the legal requirement to give parents 24 hours’ no ce before keeping
pupils a er school. The Act conﬁrms schools' powers to use deten ons by making it lawful for schools to
put pupils in deten on without parental consent a er school hours.
●
●

●

Whilst we currently do not hold a er-school deten ons, we reserve the right to issue an
a er-school deten on if it is deemed appropriate to do so.
Whilst it is no longer statutory, Tadcaster Grammar School will give parents 24-hours’ no ce in most
cases. This period is intended to inform parents of where their child is expected to be and to allow
parents an opportunity to make alterna ve arrangements for travel for their child.
No-no ce a er school deten ons will only be used in excep onal circumstances as a response to
noncompliance with the normal deten on system or as deemed appropriate by a member of the
Senior Leadership Team.

Deten on procedure
Stage 1 - Break me deten on
● These deten ons will be used for organisa onal issues (missed homework, no PE kit etc.).
● Break me deten ons are for 10 minutes, allowing students an opportunity to get a drink and use
the toilet before their next lesson.
Stage 2 - Lunch me deten on
● These deten ons will be used for missed stage 1 deten ons, repeated instances of organisa onal
issues and nega ve behaviour displayed either inside or outside the classroom.
● Lunch me deten on will be for 25 minutes, allowing students me to eat food and use the toilet, if
required, before their next lesson.
Stage 3 - A er school deten on
● These deten ons will only ever be used in excep onal circumstances and if deemed appropriate by
a member of the Senior Leadership Team.
● These deten ons will be used for repeated nega ve behaviour displayed either inside or outside
the classroom, refusal to a end stage 2 etc.
● We will give parents 24-hours’ no ce in most cases.

STAR MAT Student Suspension and Permanent Exclusion Policy [ac

ve link]

Student suspension which is ﬁxed term, and permanent exclusions will be used in accordance with the STAR
MAT Suspension and Permanent Exclusion Policy.

Searching, Screening and Conﬁsca on at School
Searching, Screening and Conﬁsca on will be used in accordance with the government guidance. We
reserve the right to search, screen and conﬁscate any items from students who we believe hold a prohibited
item in their possession as stated in the Searching, Screening and Conﬁsca on Guidance 2022 set out by the
DfE. The guidance, which can also be accessed here, states clearly the items for which are deemed
prohibited in schools and can result in search, screening and conﬁsca on taking place.

An Bullying Policy [ac

ve link]

When behaviour displayed “by an individual or a group, repeated over me that inten onally hurts another
individual either physically or emo onally”(DfE, Preven ng and Tackling Bullying, July 2017), then the
school reserves the right to both deal and record this as a bullying incident. On these occasions, the incident
will be dealt with in line with our An -Bullying Policy. This policy is in place to not just deal with bullying
incidents but includes measures to prevent bullying, including cyberbullying, peer on peer abuse and
prejudice-based and discriminatory bullying.

Harmful Sexual Behaviours
“Harmful sexual behaviour is developmentally inappropriate sexual behaviour which is displayed by children
and young people and which may be harmful or abusive. It can be displayed towards younger children,
peers, older children or adults. It is harmful to the children and young people who display it, as well as
those it is directed towards” (NSPCC 2016), including:
Sexual Harassment – crea ng an in mida ng, degrading, humilia ng or oﬀensive environment e.g. sexist
jokes, sexual comments, ﬂicking bras, and other speciﬁc criminal acts such as upskir ng or ‘sex ng’;
Sexual Abuse – forcing or en cing a child or young person to take part in sexual ac vi es. This includes
touching someone’s bo om/breasts/genitalia without consent;
Sexual Violence - rape & assault.
In addi on, harmful sexual behaviour includes (but is not limited to):
• Sexist jokes and comments
• Physical and sexual abuse
• Sexual harassment and violence
• Gender based violence
• Emo onal harm
• Teenage rela onship abuse
• Technology assisted sexualised behaviour

We will take immediate ac on on any report of harmful sexual behaviour. This can include:
• Sanc ons within school
• Discussions with parents/carers
• Discussions with the young people involved
• Restora ve approaches
• Referral to support services
• Use of ﬁxed term suspensions
• Referral to the Police Service
Sanc ons will be consistently applied and will reﬂect the messages that are taught across the curriculum
about harmful sexual behaviour.
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